TEAGHING ASSISTANT
LEVEL 3

www.atem.co.uk 0330 002 6266 l a




In this guide you will find everything you need to

know regarding the Teaching Assistant Level 3

' ) qualification, including the different elements that go
) ‘ together to form the framework, the mandatory and
optional units available, the different ways in which
you will learn, and the methods of assessment.

Who is this qualification suitable for?

The framework has been designed for learning support staff who already
have some relevant experience or for those who have been working

as a teaching assistant for some time. Learners will have substantial
experience of supporting pupils’ learning experiences and promoting
positive behaviour. You may work in a role supporting student welfare or

behaviour.

Examples of job titles are; Teaching/Classroom/Learning Support
Assistant, Behaviour Support Assistant/Coordinator, Pastoral/Welfare
Support Assistant, Bilingual Support Assistant, Team Leader.

How do | enrol?

l Visit our website
www.atem.co.uk

@
* We check your application

We complete enrolment
paperwork with you

o |

2

Complete an application form

We set you up with English
and/or Maths assessments
if required (see exemptions.)

You start your qualification!



FRAMEWORK

This is the breakdown of the Teaching Assistant L3 qualification, which shows the
different elements that go together to form the Apprenticeship.

English L2
8% Maths L2
8%

12 months

Minimum duration of programme

Exem ptions GCSE English Language Functional Skills
Grade C or higher English L2 or higher

If you have any of the

following then you may
be exempt from English GCSE Mathematics Functional Skills

and Maths assessments Grade C or higher Maths L2 or higher

and the corresponding

Functional Skills parts
of your qualification. GCSE ICT Functional Skills

Grade C or higher ICT L2 or higher




WHAT’S INCLUDED

Level 3 Diploma in Specialist Support for
Teaching & Learning in Schools

11 mandatory units Optional units

Learner Name:

Skill scan completed by:

Mandatory (32 credits)

Level Unit Title Credits Can do? Chosen
Y/N

3 3071: Communication and professional 2
relationships with children, young people and
adults

3 302: Schools as organisations 3

3 303: Support learning activities 4

3 304: Promote children and young people’s 3
positive behaviour

3 305: Develop professional relationships with 2
children, young people and adults

3 306: Promote equality, diversity and inclusion in 2
work with children and young people

3 307: Support learning and assessment 4

3 332: Engage in personal development in health, 3
social care or children’s and young people’s
settings

3 334: Support children and young people’s health 2
and safety

3 331: Understand child and young person 4
development

3 333: Understand how to safeguard the wellbeing 3
of children and young people




Optional (12 credits)

Level Unit Title Credits Can do? Chosen
Y/N
3 309: Invigilate tests and examinations 3

W
N

310: Plan and deliver learning activities under the
direction of a teacher

311 Support literacy development

312: Support numeracy development

315: Provide literacy and numeracy support

325: Lead extra-curricular activity

[ONR KON KONN NONR HON
[ONR KON KONN NONR HON

329: Supervise children and young people on
journeys, visits and activities outside of the
setting




* Maths (Level 2) * English (Level 2) * ICT (Level 2)

You will complete Functional Skills in Maths, English and ICT. Assessments are
designed to measure the competent application of skills within real-life scenarios.
Assessments are task based with no portfolio to complete. These can be completed
on-screen, offline or paper-based. Completion of Functional Skills may not be
required where evidence of a current transferable skills qualification exists e.g. GCSE.

There are six Personal, Learning
and Thinking Skills (PLTS)

that provide a framework for
describing the qualities and
skills needed for success in
learning and life.

The assessment of these will

be embedded within your
Apprenticeship.

Employee Rights and Responsibilities (ERR) is
part of all Apprenticeships. It must be assessed
and clearly evidenced. You must understand
your rights and responsibilities with regards

to equal opportunities and health and safety.

It is important that you receive a thorough
induction into your organisation. This induction
can contribute evidence and examples towards
meeting the requirements for ERR.

How will learning take place?

Off the job learning

On the job learning




The Assessment Process

Access Training use a blended learning model which means that training, assessment
and support will be delivered in a variety of ways to suit you and your employer.
Webinars, e-learning, and Skype will be combined with face-to-face visits and self-
study to provide flexible learning that you can access when and where you want -
whether that’s during an appointment in working hours, taking part in a Skype call at
your desk or watching a video on your phone.

Achievement of the qualification is based around the provision of sufficient evidence to
show that the job can be done to the national standards. You need to collect a variety
of evidence and this collection of evidence is called a ‘portfolio’. This will be done
electronically via an e-portfolio and your assessor may use any of the following for
sources of evidence:

Performance at Work (Observation) -
Questioning

Work Product

Professional Discussion

Recognition of Prior Learning

Reflective Account
Witness Statement

Completion of the diploma

When all outcomes have been achieved, your paperwork and portfolio is passed onto
the Internal Quality Assurer, who will sample it and apply for your certificate, if it is of
the required standard.



20% Off-the-job training

Employer contribution for 19+ learner £250 plus VAT
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