Teaching
Assistant
Apprenticeship
All you need to know

Teaching Assistants work within Primary, Special and Secondary education
settings across all age ranges.
A Teaching Assistant's role is to support the class teacher to enhance
pupils’ learning either in groups or individually, ensuring pupils understand
the work set, know their learning objectives, and stay on task in order to
make progress.
A Teaching Assistant will promote self-belief, social inclusion and high selfesteem, as well as play an integral part in pupils’ wellbeing to ensure they
thrive in a positive, nurturing, safe environment.

INTRODUCING THE TEACHING
ASSISTANT APPRENTICESHIP
To be a successful teaching assistant, the apprentice will be a good role
model, act with honesty and integrity, take part in team meeting and
contribute to planning and class activities.
The role also requires the apprentice to promote fundamental British
Values and positive behaviour which are crucial in contributing to pupil
progress and development.
Access Training will design a training package covering all the essentials,
behaviours and knowledge required at this apprenticeship level.

Key responsibilities
Apprentices will gain a good understanding of the key responsibilities and
skills needed to work successfully in this role including:
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APPRENTICESHIPS IN A NUTSHELL
An Apprenticeship is a real job with an accompanying skills development
programme. It is a way for apprentices to earn while they learn, and gain
valuable skills and knowledge in a specific job role.
They must spend at least 20% of their time on off-the-job training which
will consist of a wide mix of learning in the workplace, workshops, elearning, mentoring, self-study and the opportunity to practise new skills
at work. Apprenticeships typically last between 12 – 24 months, and our
roll-on, roll-off model means there is no waiting for course start dates.
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Find out more
Tel: 0330 002 6266
Email: info@atem.co.uk
www.atem.co.uk

