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NG1 1GW Access Training would like to 9‘/[3
Tel: 0115 958 7257 wish all our Learners, ey
Fax: 0115 950 4684 Employers and Partners a £

email: info@atem.co.uk very Merry Christmas and a
Web: www.atem.co.uk Happy New Year!

“Wor k It

The first series of Inductions for the Schools Work It Out
programme finished in early October and learners have all
been placed with employers.

Prai se for t he

This year we have had learners from 8 different schools
across Nottinghamshire and Derbyshire, most of which
returned to us as they were

However, nothing pleases us more than praise from the learners themselves and
Jean Whitehurst, the Schools Learning Mentor, was thrilled to receive a hand written
thank you note signed by all of the Eastwood learners. They said that they had
particularly enjoyed coming to the Induction at our Nottingham offices and felt that it
had made them feel more mature and ready for their first taste of the world of work.

Seen here from the left are Charlotte Lees, Jean Whitehurst, Jake Mace and (front
row) Gemma Sissons saying their good byes to Jean and proudly displaying their
certificates.

Induction classes held at Mansfield & Sutton

The welfare department would like to find out how
empl oyers feel about mo»
induction programme within the Mansfield area to )
our Nottingham city centre premises. Our tutors feel Congratulations to

that learners would benefit more from the Lorraine Nicholson, Staff
interaction found in larger classes where learners  Training Coordinator at
often share ideas more. We have found learners Access Training, who was a
work better in groups of up to 8-10 and are more finalist in the LSIS national
committed to taking part in the classroom activities. Stgr Awards held at the Old
We are proposing that the learners travel to Billingsgate Conference
Nottingham via train/bus to our city centre premises Centre in

(travel to be reimbursed). We are not holding any
evening classes due to the distance. All daytime
classes run over a full day and here are no plans
to hold half day classes. Learners may be able to
complete their induction in 2 to 4 weeks.

Please let me know your thoughts either in writing
or over the phone, where | will be happy to

discuss and answer any queries you might have.
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London.
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The three key changes at 12 October 2009 for employers and employees (including
managers of, and volunteers in, unpaid work) are:

For employers: you must not knowingly employ in regulated activity, or use as a
volunteer, a barred person;

For employers: if you dismiss or cease using a person in regulated activity (orin a
controlled activity) because you think they harmed or pose a risk of harm to children
or vulnerable adults, you must refer the case to the Independent Safeguarding
Authority (ISA) (see ISA referrals guidance below);

For employees: if you yourself are barred from regulated activity, you must not
work, or seek work, in regulated activity from which you are barred.

Guidance documents about the new duty from 12 October for employers and others
to make referrals to the Independent Safeguarding Authority (ISA), and about ISA
Decision Making Process, are available on the ISA website:

. New duty to make referrals at: www.isa-gov.org.uk/Default.aspx?page+397
. ISA decision making process at: www.isa-gov.uk/Default.aspx?page+382

The guidance covering the first aspects of the scheme will be followed at a later
date by guidance on other changes which will take place later. Three key changes
which do not happen until later are:

July 20108 New entrants to work with vulnerable groups can register with the ISA;
November 20108 New entrants must register with the ISA before staring work;
April 20110 Existing workers can start to ISA-register.

Useful information on the
National Minimum Wage (NMW):

Stepping Stones Il which - Current NMW rates

has reached the finals of p There are 3 different rates of

the NTN Work Based ' NMW, depending on age. The current
Learning Awards for the second year in a rates (from 1 October 2009) are:

row. The awards ceremony takes place in e £5.80 per hour - the main rate for
January 2010. Good luck! workers aged 22 and over

The NTN Graduation Awards for our £4.83 per hour - the 18-21 rate

Advanced Apprenticeship learners takes £3.57 per hour - the 16-17 rate for
place on 28th January 2010. workers above school leaving age

We would like to congratulate but under 18
all our learners who achieved Also, from the 1% of August 2009, the

their qualifications this year. All © National Minimum Wage for an
Apprentice is £95 per week %
|

learners who are wanting to
attend should have replied to (maximum 35 hours per week)

the invitation sent to them.

News in brief:
Congratulations to

Date for your diary..
Access Training will be celebrating learner achievement at

Notts County Football Club on Thursday 20th May 2010.




