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News in brief

In October Access
Training will be
celebrating Cultural
Diversity & African
History

There will be a
Children in Need
fundraising week at
Access Training
starting Monday 16th
November

Access Training have
loaned a PC to the
R.S.P.C.A. at Radcliff
on-Trent to support
our learners currently
placed at the rescue
centre

Access Training would
like to welcome (on
board!) new Transport
Trainer Assessors Sue
Meir, Vic Brailsford,
Allen Metcalf, Derek
Harrison and Clive
Miles

Date for your diary!
Access Tr ai
Celebration Event
Thursday 20th May
2010
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Access Training Staff Trainer Awards
Short Listed For Star Award Far peapts making a difersnce

in learning and skills

Lorraine Nicholson, Staff Training Coordinator at Access Training

has reached the final round of the LSIS Star Awards and has been

invited to the ceremony in London in November where the winners

will be announced. She was nominated for the Workforce

Development Award by her colleague, Amanda Wain, Care Manager

who decided that Lorraineb6s commi:t
Already fully stretched by her usual work load, Lorraine had to

increase her hours in order to ensure that the company met its
commitment to having all teaching staff professionally qualified

within 3 years. She planned a programme of after work sessions,
persuaded staff of the benefits of attending and started with a class

of 18 in June 2008. So successful was she that, by March 2009, 12
members of staff were fully qualified and were able to collect their
certificates from John Endersby at ;
the Access Training Celebration Eventssss
in May of this year. Her strengths are = g.
in her skills in giving staff the
confidence to engage learners of
mixed abilities and encouraging the
use of active learning strategies.

Pictured [eft: Lorraine working with

Jackie Loftus, Animal Care Team Leader
who obtained her Certificate in Teaching
in the Life Long Learning Sector (CT.

Team Leading and Management qualifications

We are pleased to announce that due to popular demand Access
Training are now able to offer Team Leading and Management
gualifications at levels 2, 3 and 4. Each level of the qualification
recognises and rewards the skills already displayed and develops
further the skills required to be an effective Team Leader or
Manager. The Level 2 NVQ in Team Leading is aimed at team
leaders who are looking to develop consistent, competent
performance at this level, the Level 3 NVQ in Management aims to
give participants an opportunity to further develop their
management performance and become more effective in their role
and thedeyel 4 NVQ in Management has been specially designed
for managers with the aim of giving participants the opportunity to
develop core competencies, for example, encouraging innovation
and managing the business process. The qualifications will be
delivered by a highly skilled team of assessors, with proven
management experience, who will be happy to give advice on the
appropriate level.

Nottinghamshire Learning Provider of the Year 2009 RunnerUp




A Once in a Lifetime Opportunity...

Students on an e2e programme at Access Training Nottingham were both
excited and slightly nervous when they were invited by The Rt Hon Baroness
Hayman, Lord Speaker, to attend a youth debate in The House of Lords. Itis
only the third time in history that the House of Lords has been opened to non -
members in this way. 170 young people from across the country met up to be
seen and for their views to be heard by members of the Lords.

There were to be three debates, each chaired by Baroness Hayman, the
subjects being:

Talent vs Celebrity 1 Should society promote people with no obvious talent
such as WAGS and reality TV stars? Does this have an effect on our ambitions?

What 6s my itDol evret X now what wedre good at
opportunities in school/college to try out different things? If we do, are we given
enough opportunities to develop these talents at youth clubs for example?

Perceptions in the Media 7 Do the media talk about all the good things we do
or does it focus on the negatives? Is this particularly the case for marginalised
groups such as refugees and asylum seekers?

Each debate was conducted in exactly the same way as the Lords themselves
debate and protocol was observed. Although the proceedings were formal and
the event was being televised, all the officials tried really hard to put everyone
at their ease with the end result being that all debates were lively and
interesting.

Ashley Clifford , an Access Training learner chosen to do the closing speech for

the Talent vs Celebrity debate said Al 6
t hought about how few people can put O0s
Lordsd on their CcV, I was determined to
NnWe coul dnot believe it when we were ac

was such an amazing building. Everyone was really friendly and we even had

tea and biscuits in a really posh dining room. We shall definitely be taking more
interest in the news about Parliament i
Krasniqi.

Upon return to Nottingham the e2e students composed letter of thanks to The
Rt Hon Baroness Hayman and the Manager at Access Training for what can only
be described as a once in a lifetime opportunity.
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From left to right: Ashley Clifford, Aisha Miller, Xhida Krasniqi, Laura
Heslop and Rebecca Merrills outside the Houses of Parliament.



e-Learning

Access Training is currently trialling an eNVQ portfolio system with
EDI. e NVQ i s t he n aibasedelectrdaiDpoidfdio syséein
which allows employers, candidates, assessors and verifiers to load
. evidence into a multimedia portfolio which can be accessed and

managed remotely at any time of the day or night. eNVQ delivers
gualifications in a cost-effective way and provides learners with secure
online portfolios improving the efficiency, security and flexibility of

J assessment procedures. A total of 25 learners and 3 of our staff will

participate; 10 learners from Childcare, 10 from Health & Social Care
and 5 from Teaching Assistants, along with 3 Trainer Assessors.

Nottinghamshire Training Network Work Based Learning
Awards 2009

The following learners have been nominated for:
Advanced Apprenticeship (Level 3 framework)

Susan Lamb Sharon Moorby
Val Maragh Jill Pocklington
Caroline Gardner Gail Ward
Monica Grybowska Emma Hall
Train to Gain Award

) Gillian McSweeney Vikki Beeson

3 Ann Mason Scott Porter

?  Personal Achiever Award
Sarah Cullen Kelly McPhee
Rebecca Collins Scott Porter
E2E Award
Aisha Miller Laura Heslop Curtis Flemon
Sammy Underwood Rebecca Merrills
The following employers have been nominated for:
Employer Award
Educare The Manor School
Stepping Stones Il Day Nursery St Marys Primary School
Sure Start Childrenbés CeStonebradgeityFa&m hf i e
Flexible Support Options Learning Works DN
R.S.P.C.A. Radcliffe Ashlea House
Babbington Kennels & Cattery R.S.P.C.A Chesterfield
Orchard Care Home
We would like to thank all employers and learners who nominated
Access Training for the Provider of the Year B

New Partnerships with the NHS...  Pictured are learners 1=

from our NHS Childcare Apprenticeship programme, gaining
experience in caring for new born babies. The learners are currently | ==
working in NHS work placements in and across Nottinghamshire.
The programme enables young people to experience the roles and
responsibilities of a childcare worker, as the NHS learners need to
understand and empathise with parents and carers with whom they
work closely.

Apprenticeships with the NHS...  Access Training have also secured Adult Care contracts
with the NHS to provide Apprenticeship training for Health Care Assistants.



